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CEO’s Foreword

Since early 2022, the education sector has focused much of its efforts on 

advocating for full-time learner attendance. In May 2021, the Southern African 

Labour and Development Research Unit (SALDRU) released the Covid Learning 

Losses Report and we continue to learn from the findings. This report provided 

objective evidence that measured the extent of learning losses. It revealed that 

learning losses, in reading alone, were between 57% and 70% of a normal Grade 

2 year and that Grade 4 learners experienced reading losses of between 62% 

and 81%. Subsequent to this report, researchers from the DBE, further confirmed 

that around 60% of early-grade school days were lost due to the Covid-19 pandemic.

Because our work is focused on the classroom context and working directly with teachers, classroom rotational 
schedules resulted in limited interventions. We, therefore, achieved fewer learning gains than originally anticipated. 
It was important for Funda Wande to take time to regroup and revise our strategies.  We considered: 

• If the rotational timetable persists, what would our intervention look like?
• How could we contribute to advocating for full-time attendance?
• The design of a catch-up programme for our partner schools.

Amidst these deliberations, the results from the Eastern Cape and Limpopo evaluations shaped our thinking and way 
forward. The two main takeaways from these evaluations include:

1) Two birds, one stone: Rigorously recruited, trained, monitored and supported Teaching Assistants (TAs) that 
follow a structured programme, enables youth to both effectively support teachers in the classroom, and shift learning 
outcomes by 110% of a year of learning during pandemic-related restrictions. 

2) Online coaching does not replace in-person coaching: The 2020 and 2021 school closures had negative 
implications on our progress. While we continued with online support, teacher training, and provided take-home resources 
for learners, we lost all of the learning gains we had made in the first year of the Eastern Cape coaching intervention. 01

Reflections from 2022
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CEO’s Foreword (continued) Western Cape: Western Cape Education Department 

(WCED) funded pilot programmes for 50 schools. We 

are working with the provincial government on the 

2023 programme rollout in 848 Afrikaans and isiXhosa 

schools.

Limpopo: Garnering a deeper understanding of what 

works within the TA programme and how these learnings 

can inform the work of the Presidential Youth Employment 

Initiative (PYEI).

University: With course content complete, we are 

focusing on working closely with Rhodes University on 

the growth and sustainability strategy of the Advanced 

Certificate (AdvCert). We have also developed the 

Instructional Coach programme in partnership with 

Harvard University Graduate School of Education.

In everything we do, we want to leverage our strengths 

to balance rigorous research with practice and policy 

alignment. We are a diverse organisation supported by 

an experienced team who develop high-quality materials 

and implement programmes in languages children 

understand. Last, but not least, our 2022 advocacy 

efforts continue to influence policy at a provincial and 

national level. 

Thank you for your continued support.

Yours in education,

Nangamso Mtsatse

CEO

We continue to work towards building an agile and responsive organisation where our structure and systems allow 

us to quickly pivot to address the sector’s evolving demands. Funda Wande does not offer the silver bullet for 

early-grade learning. We are part of an ecosystem that we hope to co-lead with existing stakeholders, and support 

the government to ultimately improve learning outcomes. 

We are committed to our mission:

 “Everything we do is about prioritising, thinking through, and 
  testing interventions that will lead to all children learning 
  to read for meaning and calculate with confidence.”

In 2022 we prioritised:

1) Bridging learning losses
2) Reflecting on the last three years of interventions and thinking deeply about balancing depth and scale. 

Using the available evidence, we spent time unpacking the answers to our research questions, exploring those that 

remain unanswered and re-considering those that we are debunking completely. Each Funda Wande portfolio had 

its focus areas:

Content: Developing Grade 2 and Grade 3 learner activity workbooks and teacher guides, that are coherent and 

aligned, by incorporating on-the-ground feedback from teacher and learner interactions.

Eastern Cape: Supporting the Covid-19 pandemic catch–up programme by deploying youth to support teachers 

and Heads of Departments (HoDs).
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What We Do
Everything we do is about prioritising, thinking through and testing interventions that will lead to all children 

learning to read for meaning and calculate with confidence by age 10 by 2030.

Our Four Pillars

1 2

3 4

The development of Foundation Phase

LTSM in 5 x languages

The development of

pre and in-service teacher training

Testing 3 models for teacher training

and support to improve FP literacy and

numeracy outcomes 

Responsible

research & advocacy

LTSM = Learning and Teaching Support Materials | FP = Foundation Phase



Pathways to Impact
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78% 
of Grade 4 learners 
cannot read for meaning

63% 
of Grade 5 learners cannot 
do basic sums and subtraction

Teachers Learners Content
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Instructional 
Core
2010

TO IMPROVE LEARNING OUTCOMES LEARNING

Practice
Embedding teachers’ pedagogy

practices and shifting behaviour change

Resources
Providing open access, high-quality 
materials in all African languages

Training & Professional
Development

Improving Teacher, HOD and Subject 
Advisors’ content knowledge
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By 2030, all children reading for meaning 

and calculating with confidence by age 10.
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TA: Teaching Assistants  |  TG: Teacher Guides  |  RCT: Randomised Control Trials
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Our Impact and Lessons

Rigorous research is an important part of Funda Wande. Regular evaluation helps to guide us on the path 

to achieving our 2030 mission. In 2022, we added a qualitative component to our independent evaluations. 

This was carried out by Professor Ursula Hoadley from the University of Cape Town (UCT), Professor Hamsa 

Venkatakrishnan from the Dublin City University, and Professor Cally Ardington from SALDRU  at UCT. A series 

of evaluation reports were released in 2022, that have helped us to revise and refocus our activities.  

Some key findings:

1) Unemployed youth working as TAs have the potential to assist teachers in substantially improving learning 

outcomes in the early grades. 

This can only happen if:
• there is rigorous recruitment and selection of the youth, 

• there are high-quality learner and teacher materials in classrooms, 

• the youth receive comprehensive training which is aligned to the materials, and 

• the youth have continuous support on how to fulfil their duties.

from 2022

The Funda Wande Limpopo randomised control trial (RCT) 
revealed that learners in Grade 2 performed a statistically 
significant 0.5 SD* (approximately 125% of a schooling 
year) higher in literacy and 0.49 SD (approximately 124% of 
a schooling year) higher in numeracy compared to control 
schools, after two years (2021-2022) of being exposed to 
the Funda Wande programme. These are some of the largest 
effect sizes in South African interventions to date.

Learners in Grade 2 
performed 0.5 SD higher 
in literacy and 0.49 SD 
higher in numeracy 
compared to control schools.

*SD stands for Standard Deviation and refers to how much the individuals 
of a group differ from the mean value of the group. An effect size is a value 
measuring the strength of the relationship between two variables in a population.



14  |  Funda Wande Annual Report 2022

2) Grade 2 learners in Limpopo, exposed to a relatively light touch intervention (including the provision of materials 

coupled with centralised training), outperformed the learners in control schools by 0.24 SD (59% of a schooling 

year) in literacy and 0.26 SD (65% of a schooling year) in numeracy. These results reflected what could be 

achieved during a stable school calendar and regular learner attendance. Schools that only received materials 

did not have significant gains during the school closures caused by Covid-19 pandemic lockdowns in 2021.

Similarly, learners in the Eastern Cape who were exposed to the coaching intervention during the Covid-19 

pandemic restrictions did not have significant improvements over the control schools. This can be attributed to 

rotational timetables and limited interactions between teachers and coaches. In 2022, TAs were introduced to 

the project as a part of a Covid-19 pandemic learning losses catch-up programme.

Read the Eastern Cape Evaluation Report here

3) Although the large effect sizes are encouraging, a lot more work is necessary for more learners to reach 

grade-level proficiency. The qualitative research carried out in the 2021 period by Prof Hoadley and Prof Venkat 

revealed that there is room for improvement in changing teacher practice. Key observations were that 

(a) fidelity to the programme was low although resources were used in every lesson, which speaks to (b) how 

the articulation of the programme components were not understood by teachers. As a result, (c) the projects 

were perceived as a resource intervention rather than a programmatic intervention, with (d) very little difference 

in instructional practices across treatment and control schools. These observations, among others, have led us 

to reflect on how we could strengthen these programmes.

• Read the Funda Wande Qualitative Literacy Study by Prof Ursula Hoadley here

4) In addition to a review of the literacy workbook and teacher guide, a team from the Harvard Graduate School 

of Education (led by Pamela Mason, Catherine Snow, and Fei Yuan) suggested a teacher support framework 

that could ensure the sustainability of Funda Wande’s success in schools. This approach suggests leveraging 

the teacher guide to develop teachers’ skills through training, coaching, and school-based communities of 

practice. The nature of the training would place emphasis on modelling and practice in line with the research 

on the science of reading. Peer coaching would offer opportunities for teachers to observe and support each 

other as they implement what they have learned during their training. Structured communities of practice would 

provide a forum for ongoing discussion, practice, and reflection. Funda Wande aims to incorporate elements of 

this teacher support framework in its upcoming research on improving teacher practice through behavioural 
science techniques that will be conducted in the Eastern Cape between 2023 and 2026.

Read the Harvard Graduate School of Education Report here

This in-depth research has provided valuable insights and lessons for Funda Wande. We have learnt that 

low intensity and scalable models (e.g. Learning and teaching support material (LTSM) and centralised 

training or coaching models) lead to improved learning outcomes when there is enough time for teachers 

and learners to engage with the materials. However, these interventions do not work when there is limited 

exposure to the programme, as was the case during the Covid-19 pandemic restrictions. On the other hand, 

high-intensity programmes such as the TA Model yield positive results that are robust, both through periods 

of disruptions and in times of stable schooling. While these results are encouraging, there is still some way 

to go towards improving teacher practice beyond providing resources. To this end, Funda Wande will trial a 

version of the teacher support framework to strengthen teacher practice. By providing open access and widely 

distributing the evaluation reports, we hope that the broader sector will benefit from the insights provided by 

these studies.
• Read the Bala Wande Qualitative Numeracy Study by Prof Hamsa Venkat here

“This in-depth research has provided valuable insights and 
lessons for Funda Wande. We have learnt that low intensity 
and scalable models lead to improved learning outcomes”

https://fundawande.org/img/cms/news/EC%20FW%20BW%20Mildine%20Report%208%20March%202022%20V04%20(2).pdf
https://fundawande.org/img/cms/news/Funda%20Wande%20Implementation%20Study%20%20August%202022%20V07.pdf
https://fundawande.org/img/cms/news/Review%20of%20the%20Funda%20Wande%20Grade%202%20Curriculum%206.16.2022_1.pdf
https://fundawande.org/img/cms/news/Bala%20Wande%20Qualitative%20Study-%20%202021%20Implementation%20V03%20-%20AP.pdf
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Training and Materials Development

In early 2022, we were aware that the sector would continue to face significant challenges in the wake of 

the Covid-19 pandemic. Over and above the learning losses that were revealed by existing data, classroom 

visits showed large variations in classroom contexts and performance. Funda Wande was faced with a difficult 

decision: Should we adapt our materials to address the “new” type of learners in our classrooms, or continue 
with our operations and explore additional, alternative support measures. After much deliberation, we decided 

to keep the existing content and pacing in our materials. Rather, based on the success of TAs, we decided to 

channel our thinking into designing a differentiated, TA-led catch-up programme that could be incorporated into 

all our TA training. The support that TAs provide was further refined to largely focus on small ability groups, with 

very clear objectives. Because our Western Cape intervention does not use TAs, we continued to work with the 

WCED subject advisors to identify areas of focus to ensure learners were able to catch up. We also developed a 

new framework for teacher training where we reduced the amount of content covered in a session and increased 

practical activities to strengthen confidence in pedagogy.

Our activities to develop materials were split between (a) developing new literacy and numeracy materials 

(Grade 3 in IsiXhosa, Sepedi and Afrikaans) and (b) refining existing materials (Grade R to Grade 2). In addition 

to the external evaluations, our priority was to collect structured feedback from teachers. We gathered this 

feedback from focus groups and our established multi-stakeholder reference groups which helped us to refine our 

materials and develop a final set of Grade R to 

Grade 3 materials in the three languages by the 

end of 2023. We will then create versions of 

these materials in the remaining languages in 

2024. 

Proposed Revised Training Model

Lecture       Modelling       Discussion       Practical



 Funda Wande Annual Report 2022  |  1906

Eastern Cape
In 2022, we recruited 224 TAs to form part of our coaching intervention. This decision was not a simple one, 

as it added additional complexity to the existing RCT. However, in addition to providing data on learning 

losses, our 2021 Eastern Cape and Limpopo evaluations were instructive. The former evaluation, illustrated 

that the coaching intervention was no longer effective in its original form, and the latter, revealed the potential 

of a well-structured TA programme to significantly improve learning outcomes. We acknowledge that it is only 

possible for our interventions to continue to answer “good questions” if they remain contextually relevant and 

responsive. 

Based on the feedback received from our partner schools, the Eastern Cape intervention also confirms the 

key lessons learnt from the Limpopo intervention. In particular, it was noted that teachers can readily identify 

the added value of Funda Wande TAs because of their rigorous, content-specific training and the support 

provided to carefully recruited TAs. There is a need to prioritise school and teacher readiness to ensure TAs are 

effectively utilised in the classroom. 2022 was our first year implementing the Foundation Phase HOD 

programme in schools. This intervention was of particular importance because 2023 is our last year operating in 

these  schools and this programme will allow us to embed our coaching programme (through the HODs) while 

we gradually exit the schools.

Eastern Cape
Can teacher coaching significantly improve learning 
outcomes?

57   isiXhosa Schools

29     Coaching and TAs

28     Control
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Limpopo
In 2022, we retained 80% of the TAs that were hired in 2021 and hired a new cohort of TAs. This resulted in a 
total cohort of 206 Funda Wande TAs in Grade R to Grade 2 in our Limpopo partner schools. The new cohort 
of youth were trained by Funda Wande and funded by the Youth Employment Service. The decision to retain 
the majority of the 2021 TA cohort enabled us to  leverage the knowledge and training that was provided in 
2021. While the first of the interventions had already produced good results, our hypothesis was that the true 
potential of the TAs would only be realised after a few years, as they strengthened their knowledge and put 
it into practice. We now know that the effect sizes in schools with TAs, in the second year of the intervention, 
were approximately 125% of a year of learning. However, we are not at a point where we can definitively say 
that TA retention is a primary cause,  even though we do suspect it is one of the key contributing factors. On 
the back of these encouraging results we have decided to extend our evaluation and will be monitoring these 
learners in their Grade 3 year. During this period, we will make use of the recently developed African Language 
Benchmarks, that will also allow us to track grade-level proficiency.

The lessons from our intervention in Limpopo significantly contribute to our strategic partnership with the PYEI. 
Furthermore, in collaboration with the Research on Socio-Economic Policy (RESEP) at Stellenbosch University, 
our Limpopo team will be engaging in research on teacher demand and supply which will provide insights into 

the ongoing national Teacher Demographic Dividend Study. 

Limpopo
Can we simultaneously address the dual crises of 
youth unemployment and low-earning incomes?

120   Sepedi Schools

  40     TAs and Materials

  40     Materials

  40     Control
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Western Cape
In 2022, we entered our second year (Grade 2) of our 50-school pilot programme where isiXhosa and Afrikaans 

are the languages of learning and teaching (LOLT). Additionally, the WCED launched their pilot programme with 

Grade 1s in 50 Afrikaans schools. These two pilot programmes are unique in that they have been able to provide 

(a) a site for the co-development and refinement of the Afrikaans and isiXhosa materials and (b) a means to 

plan for an effective gradual release to prepare the government system ahead of the provincial roll-out. The 

WCED model focuses on capacitating subject advisors and provided subject advisors with a “head start” and 

a solid grounding with two years of focused training and support for each grade before they are expected to 

implement at scale. Through this approach, Funda Wande will gradually move from leading the training in the 

first year of implementation to a more strategic support function in the full rollout years (2023-2025).

Western Cape
Can teacher coaching significantly 
improve learning outcomes?

150   isiXhosa and Afrikaans Schools

  50     Materials (FW)

  50     Materials (WCED)

  50     Control

Importantly, the WCED pilot has allowed for a “trial run” 

to experience the processes of distribution at a provincial 

level and identify potential challenges for the 2023 rollout for 

Grade 1. This became even more important as the WCED 

took the decision in Q3 of 2022 to expand the rollout from 

only Afrikaans, to all Afrikaans and isiXhosa LOLT Foundation 

Phase learners. This means that, at full rollout, materials 

and support will need to be provided to 848 schools, and 

an estimate of 238 000 learners and teachers. Our biggest 

challenge was to ensure that all Funda Wande materials 

were delivered before the 2023 school year began. To 

achieve this, we set up a task team consisting of key 

individuals from Funda Wande, WCED officials, and our 

printing and distribution providers. By 15 December 2022, 

all materials were delivered to the Grade 1 learners and 

teachers in the 848 schools across eight districts. We are 

excited and encouraged by our WCED partnership, as this 

project will allow us to explore the opportunities to scale 

our programmes and understand what mechanisms and 

processes would be required.
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Universities
On 8 April 2022, 13 employees of Funda Wande, The Limpopo Department of Education (LPDoE) and WCED 

graduated with an AdvCert in Foundation Phase Literacy Teaching, and six completed associated Short 

Courses 1-12. Three students graduated with distinction: Thandi Dlodlo, Director of Foundation Phase and Early 

Childhood Development in Limpopo, and Babalwa Tyalana and Nomvuzo Vazi, two coaches from Funda Wande.

 

In addition, 79 first and second year students registered for the AdvCert, which included 49 first-year students 

funded by the LPDoE. This is part of an agreement with the LPDoE to fund 50 students each year, consisting of 

Subject Advisors, HODs and Foundation Phase teachers, to complete the two-year certificate.

Funda Wande has already commissioned two evaluations on the content of the AdvCert. In order to further 

strengthen the AdvCert we are currently undertaking a qualitative evaluation to determine how this qualification 

is supporting Subject Advisors to perform their duties. 

Furthermore, in collaboration with Professor Pamela Mason at the Harvard Graduate School of Education, 

Funda Wande developed an instructional coaching course for Foundation Phase HODs and Subject Advisors. 

The course is designed to capacitate current government supervisors (including HODs, and Subject Advisors) 

to effectively support their Foundation Phase teachers. The concept for this course emerged from a need 

for a sustainable and cost-effective alternative to the traditional coaching model which could be embedded 

in schools. It will be offered as part of the suite of Rhodes University short courses and will be piloted as a 

six-month course in 2023. 

Our partnership with the Rhodes University’s Centre of Social Development has been pivotal in the success of 

in-service training courses. Looking forward, we will focus on collaborating with other higher education institutions.
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Advocacy
One of our key highlights in 2022 was supporting the Eastern Cape Department of Education (ECDoE) in 

developing their Reading Strategy 2023-2030. The strategy is focused on 10 elements which include (a) effective 

teacher development, (b) the provision of adequate and quality resources, and (c) the use of African Language 

Benchmarks to track learner progress. We are encouraged by this strategy and these important steps to prioritising 

reading, with the MEC and HOD publicly taking ownership for its implementation. We realise, however, that the 

success of this strategy relies on the allocation of sufficient budget and effective implementation from 2023.

We continue to work with the DBE for phase three of the PYEI, serving as a strategic thinking partner. We provide 

research support through our Head of Research, Nwabisa Makaluza, and Prince Maziko Changole, a dedicated 

resource at the DBE, who is a Ph.D. candidate at the Centre for Competition, Law and Economics at Stellenbosch 

University. This work includes supporting the Reading Champions arm of the programme, with 12 468 reading 

champions registered and supported through the Funda Wande WhatsApp Bot.

Advocacy is complex and our collaborative efforts have resulted in notable progress. Against this background, 

we believe that to achieve our broader mission, we must act intentionally and in unity as a sector, in the same 

direction. We were encouraged by the announcement that phase three of the PYEI would continue for an 

additional five months. In addition, the mentors from the Reading Champions programme, who we believe 

played an essential role in the success of the Funda Wande programme in Limpopo, have become an integral 

part of the PYEI.

“Advocacy is complex and our collaborative efforts 
have resulted in notable progress.”



There continues to be high demand for quality teacher development 

initiatives at both provincial and national levels. In addition to 

enrollment in the AdvCert by the provinces, 3 508 teachers from 

the WCDoE and the ECDoE were enrolled in Funda Wande’s 

online Reading Academy, that is housed in each of the province’s 

teacher development platforms. In the coming years, we expect 

a significant increase in these numbers as both the Reading 

Academy and the Rhodes University course have been included 

as part of the teacher development arm of the ECDoE’s Reading 

Strategy.

In 2022, we hosted our two flagship events – the 2030 Reading 

Panel and the Literacy Lekgotla. We also launched two new events; 

our first Numeracy Indaba and, in support of the Zenex Foundation, 

a roundtable focused on deriving inputs from Foundation Phase 

literacy experts to strengthen the Foundation Phase Home 

Language Annual Teaching Plans.
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Front, from left to right: 

G Mvula (SG, SADTU EC), S Lucwaba, N Makuluza (FW), 

P Isaac (FW)

Back, from left to right:

R Tywakadi (DDG, ECDoE), TZJ Mtyida (DDGE, ECDoE), 

Dr R Mhaule (Deputy Minister, DBE), N Mtsatse (FW),  

N Ngcingwana (CFO, ECDoE), M Qwase (AHOD, ECDoE), 

N Harris (CEO, Click Learning), Z Wababa (Director, ECDoE)
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NextGen
Funda Wande, together with project leaders, Nwabisa Makaluza and Nic Spaull, are empowering the administration 

and spin off of the NexGen Education Fellowship. The fellowship trains and equips South Africa’s future policy 

professionals for roles within government and civil society organisations. We understand that turning the South 

African basic education sector around, requires the efforts of dedicated and talented individuals. 

Through NextGen, Funda Wande works to intentionally attract, develop and retain talented young people, 

with an interest in educational policy. We provide prospective Masters and PhD students with funding, 

professional development and exposure to a network of education researchers, policymakers, and civil servants. 

The first cohort of Fellows (2022) have been working on research projects that are envisioned to shape the 

national education discourse. Three NextGen Fellows (Poppie Ntaka, Bianca Bohmer and Mukovhe 

Takalani) are  part of the Teacher Demographic Dividend team. This project has been endorsed by the 

Director General of the DBE and focuses on the upcoming wave of teacher retirement. Lesang Sebaeng is a 

NextGen Fellow, who is part of the DBE Research Monitoring and Evaluation team working on the African 

Language Reading Benchmarks, a project that develops reading and writing norms and standards for African 

languages. This pioneering work will provide invaluable insights into how the country is performing in relation to 

the Funda Wande mission of having all children reading for meaning by age 10. 

NextGen Fellows have also been involved in the analysis of the National Reading Framework (led by Phoebe 

Mabelane), and the analysis of children’s African language literature (led by Amanda Nesi). 2022 was an 

encouraging year for NextGen and we look forward to growing the programme and helping to pave the way for 

the next generation of education leaders.

Ameera Carrim
Supervisor: Dr Anna Nkomo

Bianca Bohmer
Supervisors: Prof Servaas van der Berg 

and Prof Cally Ardington

Lesang Sebaeng
Supervisor: Prof Lilli Pretorious

Magate Mabelane
Supervisor: Dr Xolisa Guzula

Mukovhe Takalani
Supervisor: Dr Debra Shepherd

Nolubabalo Amanda Nesi
Supervisor: Prof Dion Nkomo

Poppie Ntaka
Supervisor: Prof Servaas van der Berg

Qamani Njara
Supervisors: Prof Ursula Hoadley

and Prof Paula Ensor
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Finance
Notwithstanding the significant uncertainty and change caused by the Covid-19 pandemic, Funda Wande is 

fortunate to have continued our planned interventions in the Western Cape, Eastern Cape and Limpopo and 

maintain the integrity of our research activities. This is a result of the hard work, agility and commitment of our 

teams across the three provinces and our partners in the education space.  

Interventions remain our largest area of spend, followed by the development of learner and teacher materials. 

While we explore the insights from our research and evaluations, we must, simultaneously, address the challenge 

of finite resources. This means that a key strategic decision for each programme is where to expand and develop 

and where not to.

The nature of our interventions and the development of our learner and teacher materials require long-term 

financial commitment and we are very grateful to have continued financial support and guidance from our core 

funders, Allan & Gill Gray Philanthropies South Africa (AGGP_SA), FEM Education Foundation, Michael & Susan 

Dell Foundation, Zenex Foundation, the Maitri Trust and the Bill & Melinda Gates Foundation.

We are dedicated to the responsible use of these funds towards fulfilling our mandate, and to securing 

sustainable funding that will ensure we are able to see out the completion of our programmes.
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Governance
The Board of Directors is responsible for ensuring that Funda Wande moves towards a sustainable future by 

adopting sound, ethical and legal governance and financial management policies, and ensuring adequate 

resources are in place to advance its mission. 

 

There have been changes to the Board of Directors during this reporting period. Anthony Farr stepped down 

from the board, following his move from AGGP_SA to Allan and Gill Gray Philanthropies Africa (AGGPA). This 

was a planned transition following the appointment of Zimkitha Peter as the new AGGP_SA CEO in 2021 and 

her subsequent appointment to the Funda Wande Board of Directors.

Nic Spaull, an associate professor at Stellenbosch University in the Department of Economics, joined the board 

in May 2022. 

Board of Directors: 

Prof Sizwe Mabizela
(Vice-Chancellor, 

Rhodes University)

Maya Makanjee
(Independent Executive)

Zimkhitha Peter
(CEO, Allan & Gill Gray 

Philanthropy SA)

Dr Ben Piper
(Director, Global Education, 

Bill & Melinda Gates 
Foundation)

Prof Nic Spaull
(Associate Professor, 

Stellenbosch University)
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Our People





By 2030, all children reading for 
meaning and calculating with
confidence by age 10.

e: info@fundawande.org

t: 021 180 4646

w: www.fundawande.org


